Claypath and University Medical Group
JOB DESCRIPTION

	1. JOB DETAILS
TITLE:                         PRACTICE NURSE

GRADE:                      Practice equivalent of F grade
LOCATION:                Claypath Medical Centre and
                                    University Health Centre
HOURS:                      Full/Part-time/School term-time
ACCOUNTABLE TO: Nurse Practitioner/Nursing Team Leader
RESPONSIBLE TO:   General Practitioners
                                    General Manager
                                    Deputy General Manager
                                    Nurse Practitioner/Nursing Team Leader



	2. JOB PURPOSE

The post holder is responsible for the delivery of practice nursing services to the practice population. The post holder will deliver care within the boundaries of their competence, focusing upon supporting patients to be healthy, monitoring and managing long-term conditions, health promotion and disease prevention, screening activities and general nursing duties. 



	2. PRIMARY DUTIES AND AREAS OF RESPONSIBILITIES

· Take a lead role in areas of responsibility as required  by the Nursing Team Leader.

· To use expertise and clinical skills to accurately assess patients’ individual needs, managing their treatment appropriately within the specifications of practice protocols, guidelines and patient group directions.
· Identify and manage as appropriate care of patients at risk of developing long-term conditions.

· Work with other health care professionals to monitor, manage and treat long-term conditions, including non-drug-based treatment methods in line with national, local and practice policies.
· Review medication for therapeutic purposes, appropriate to patient needs and in accordance with evidence-based practice and national and practice protocols.

· Work with patients in order to support adherence to prescribed treatments.

· Support patients to adopt health promotion strategies which promote   healthy lifestyles, and encourage principles of self care.
· Deliver opportunistic health promotion.

· Provide a telephone triage and minor injury service referring to other clinicians or agencies as appropriate within the scope of competence.
· Support and manage health needs of women presenting for cervical cytology screening.
· Support and advise women requesting information relating to contraception and sexual health needs or willingness to work towards.

· Implement and participate in vaccination programmes for adults and children.

· Advise patients presenting for travel health consultations and administer vaccinations as appropriate.

· Promote and deliver evidence-based care for patients presenting with aural conditions.

· Assess and manage patients presenting for wound care.

· Ensure safe storage, rotation and disposal of vaccines and drugs as per guidelines.

· Apply infection control measures within the practice according to local and national guidelines.

· Understand and apply policy that supports the identification of vulnerable and abused children and adults, being aware of statutory procedure and local guidance.
· Participate in audit activity for the evaluation and development of programmes of care. 
· Participate in QOF and enhanced service activities
· Produce accurate, contemporaneous and complete records of patient consultations, consistent with NMC and Practice guidelines.

· Participates and contributes to practice policy development where appropriate.

· Mentor, support and teach other members of the primary healthcare team e.g. HCAs, other practice nurses, student nurses, GP vocational trainees.



	3. PROFESSIONAL ISSUES

· Recognise and work within own competence and professional code of conduct as regulated by the NMC.
· Take responsibility in agreement with the Nursing Team Leader for own personal and professional development.

· Maintain a portfolio of continuous professional development working towards the NMC revalidation process.



This job description is an outline of the key duties and responsibilities of the role and is not intended to be an exhaustive list of duties. The job may change over time to reflect the changing needs of the service. Any changes will be made after discussion with the post holder and be supported with appropriate education and training.
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